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            BERNARD E. JACQUES represents and counsels management in employment and labor matters. He has litigated a variety of employment related claims, including discrimination, sexual harassment, breach of contract, defamation, retaliation, whistleblower and violation of restrictive covenants in both federal and state courts on both the trial and appellate levels.


In addition, he has represented management clients in employment and labor matters before both federal and state administrative agencies, including the National Labor Relations Board, the Equal Employment Opportunity Commission, the Connecticut Department of Labor and the Connecticut Commission on Human Rights and Opportunities.


Mr. Jacques also has extensive experience advising clients in all aspects of employment law, including investigations of sexual harassment, employee discipline and leaves of absence. He has reviewed and prepared employment policies and employee manuals. In addition, he has drafted and negotiated numerous employment contracts.


Mr. Jacques has also lectured and spoken often on employment and labor matters both in public and client forums. He has been a commentator on employment and labor matters in traditional print media, as well as radio and television.


Mr. Jacques is a member of the Labor and Employment Section, as well as the Litigation Section, of both the Connecticut and American Bar Associations. He is admitted to practice in Connecticut and New York state courts, the District of Connecticut, the Southern and Eastern Districts of New York, the Second Circuit and the U.S. Supreme Court.


      
                
                                                                                        
                      
            	Listed in Super Lawyers® (2006), a Thomson Reuters business, in the area of Employment & Labor. A description of the standard or methodology on which the accolade is based can be found HERE. (No aspect of the advertisement has been approved by the Supreme Court)
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            Rogue Investigation Results in Discipline
        

    
      A supervisor, upon hearing a complaint of sexual harassment, decided to investigate on her own.&nbsp; Kristie Alley, a frontline supervisor at a Penguin Random House warehouse, received a complaint of sexual harassment from an employee that she supervised.&nbsp; Although the employer had directed all supervis
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            Must An Employer Accommodate An Employee Who Wants To Bring An ‘Emotional Support Animal’ To Work?
        

    
      Recently, the Washington Post reported that WallyGator, a 70 pound, 5½ foot reptile with razor sharp teeth, is an emotional support animal that has helped its owner deal with depression.&nbsp; His owner insists that WallyGator, who accompanied him to the clinic where he received weeks of radiation treatm
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            Employee Says The Computer Program Has A Soul Employer Says You’re Suspended
        

    
      Recently, Google suspended a software engineer, who claimed that its artificial intelligence program is sentient.
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            What is an Undue Hardship?
        

    
      Recently, in Groff v.
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            Executive Forced Out Over Tweets
        

    
      Jennifer Sey, a top executive at Levi Strauss &amp; Company with more than 20 years at the company and a leading candidate to be its next CEO, claims that she was forced out because of her tweets advocating school reopenings during COVID, questioning the efficacy of masks for young children and accusing
    


  






    


  

    Article

          
                  
  
      
                
                  
              
              
              
              
              
                  [image: Labor & Employment Lawyers - New Jersey Labor and Employment Law Firm]

  



      
  

          
    
    
        
            June 28, 2022
        

    



    
          
            Connecticut Paid Leave & Connecticut FMLA
        

    
      Employees became eligible for benefits pursuant to the Connecticut Paid Leave Act on January 1, 2022.&nbsp; In addition, changes that were made to the Connecticut Family and Medical Leave Act went into effect on January 1.

Effective July 1, 2022 employers are required to provide “written notice” to each
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            March 22, 2022
        

    



    
          
            Vaccines & Religious Accommodation
        

    
      COVID is abating, restrictions are being lifted, but the issues surrounding an employer’s obligation to accommodate an employee’s objection to vaccinations remain.
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            Is The Accommodation Forever?
        

    
      If an employer grants an accommodation to an employee, can the employer rescind the accommodation as circumstances change?&nbsp; This was the issue raised recently by the Fourth Circuit in its decision in Holmes v.
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            Non-Compete: How Much Is Too Much?
        

    
      Courts and legislatures are increasingly taking a more skeptical look at non-compete agreements.&nbsp; Agreements that likely would have been routinely enforced in the past are coming under close scrutiny.&nbsp; As a result, employers are well advised to review their non-compete agreements to see if they are 
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            Non-Compete Cannot Be Used to Prevent “Poaching”
        

    
      Recently, a Connecticut Superior Court refused to enforce a non-compete agreement because the court concluded that the non-compete agreement was designed to prevent at-will employees from leaving for higher paying jobs with more opportunities with the employer’s competitor.&nbsp; Seeking to prevent a com
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      Is Unauthorized Use of a Work Computer a Crime? U.S. Supreme Court to Decide

    

    
      With many employees working from home a number of issues have become more pressing, including misuse of an employer’s computer system.&nbsp; The Computer Fraud and Abuse Act criminalizes “obtaining information from any protected computer” by “intentionally access[ing] a computer without authorization or 
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      Connecticut Requires Reasonable Accommodation for Pregnant Employees

    

    
      On October 1, 2017 an “Act Concerning Pregnant Women in the Workplace” went into effect in Connecticut.&nbsp; It has been illegal to discriminate against employees on the basis of pregnancy under both federal and Connecticut law.&nbsp; However, generally under federal and to a lesser degree under Connecticut 
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      Connecticut Medical Marijuana Law Protecting Employees is Upheld

    

    
      In enacting its medical marijuana law, Connecticut added a provision barring employers from taking adverse employment actions against a “qualifying patient” because of the patient’s use of medical marijuana.&nbsp; Questions were raised as to whether the Connecticut statute was preempted by federal law, w
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